


Gender and Paternal View of Female in Àbèsàbèsì: A Linguistic Account

Abstract.
The issue of gender discrimination is an age long societal problem. Women across the global village have lend their voice to decry the endemic problem. The act, which has led to some perceive increase in societal decry of discrimination against women and the call for gender equality in human society. For instance, inspite of all the ‘fight’ for respect and recognition of the girl child’s right in the contemporary society, member of some African communities seem to find it difficult to imbibe the new view. This paper investigates the phenomenon of discrimination against women in Àbèsàbèsì language and culture from the utterances of the members of the society as well as perception of speakers on gender related issues. The observatory and participation method was used for data collection in 4 of the Àbèsàbèsì speaking communities. Using behaviourist theory, the attitudinal and expected behavioral pattern of both gender were observed. The research found out that the traditional society in the communities is not  ready to adopt the new trend. Families that have women that are highly educated and exposed to the modern ways of life find it difficult to involve them in some vital family decision. Lexical items selected to keep off the female from participation in some family matters and meeting are selected for analysis.
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1.1 Introduction
The motivation for this paper is the perceived gender discrimination in the culture of Àbèsàbèsì speakers. Àbesàbèsì speaking communities have multilingual as well as multicultural settings. The location of the speaking communities as boarder settlements and historical background attests that the area was a war zone makes the multilingualism and multiculturalism possible (xxxx 2008, 2013). The continuous invasion of the area resulted in the location of a regiment of the Royal Niger Company under captain Silver Smith to relocate to Ikaram because the area was initially under the northern protectorate (GO’s Report 1949, xxxx (2013). In addition as an arid land many tribes settled in the area for farming. Such tribes include Èbìra from Kogi, Ìgala from Kogi State; the Edoid speaking people, Igbos as well Yoruba attests to the complexity of the communities. The paper seeks to analyze the semantic features of the sounds and lexemes involved in common gender identity and investigate the gender perception of male and female members of Abesabesi speaking communities. The study focuses five out of the eight communities randomly selected. Five communities involved in the study are Akunnu, Ikaramu, Ibaramu, Iyani, three and Gèdègédé. The communities represents three out of the four lects xxxx (2008) suggests. The paper will present the study in a chronological order starting from the review of relevant literature in section two. Section three will discuss the morphological formation of the gender related morphemes while section four present the result of the questioner administered to find out perception of the speakers of themselves and opposite gender in in the communities. Section five discusses the finds, conclusion and make recommendation for further study.
2.	Literature review
This section examines relevant literature on language and gender issues as well as position of women in African culture as perceived in the language. The main question the section seeks to address are:
Are language and gender related? How does being a woman or man affect the ways we are talked to and written about? What is the relationship between the structure of a language and the use of that language by women and men who speak it? Robin Lakoff. A feminist linguist published Language and Women’s place in 1975. This is the first article in a major journal discussing women and language. Language has been associated with human society. Gender is the immediate feature of human sociality. The connection between language and gender is indubitable. Language connects gender realities and socialisms to human consciousness. A widely acknowledged characteristic of language is its enigmatic nature, which makes it difficult to define. There are three currently conceptions of language which is studied. The first is the universal language of humans which is genetically acquires such as English, Yoruba,  Igbo, Swahili and their different varieties, and the use of language in social context of communication (Chilton, 2004). Our focus here is the way language is used in the social context of communication and discourse analysis.  Van Dijk (2001: 352) describes it as “a type of discourse analytical research that primarily studies the way social power abuse, dominance and inequality are enacted, reproduced and resisted by text and talk in social and political context.” Language is connected with social life such that concepts of power, dominance, subjectivity, relegation, gender and the like can be rational by the use of language.  Thus this study will not only bring out the descriptive account of gendered discourse but also reveals how language functions as a symbolic resource to creates and mange social cultural distortions of gender.  
Yusuf (1988, 1993, 1997) studies shows how language functions in describing gender. Language has been used to mark identity between men and women. It has also been used in creating and maintaining social inequality between men and women (Adegbite, 2009: 13).  This is to show that gender difference is made rational in communication through in linguistic analysis. This is seen in gender-related patterns of speech, interaction between genders and other forms social identities such as ethnicity, social class and sexuality. Language connects gender in many ways.
(i). The social construction of gender. This implies that the meaning of gender although culturally rooted is made realizable in language (Butler, 1990). Language does not merely reflect a pre-existing sexist world; rather it actively constructs gender asymmetries within specific socio-historical contexts. For instance men use competitive speeches where as women use co-operative speeches. This shows the linguist means men dominate the world. Lakoff asserts that women use many linguistic forms which weaken or mitigate the force of their utterance. Such linguistic forms are expletives which include “oh dear” and other softer expression. They also use trivializing adjectives (divine instead of great); tag questions used to express speaker opinions (the way prices are rising is horrendous, isn’t it?); rising intonation in interrogative  (what is for dinner; roast plantain) and mitigated request (would you please close the door? Verses close the door) (Raifu, 2009:24-5). There are lots of studies that show that social construction of gender is not normal, but perpetuates dominance. This underscores that gender speech is socially constructed. It is not neutral either because it implicated the institutionalized power relations of societies. In contemporary Nigeria societies’, power relations are asymmetrical, such that women’s interest are systematically subordinated to men’s. 
(ii). Language is the tool that knots the indirect relation between gender and discourse. This implies that the ways of speaking are not sex-linked (identified with every individual woman or man) but sex-class linked (associated with class of women) (Tannen, 1994). This may function in many perspectives. In terms of metaphoric mapping of names, this suggests that our normal conceptual system  in terms of how we think and act is fundamentally metaphorical in nature. Thus our understanding of the “essence of metaphor is understanding and experiencing one kind of thing in terms of another’. No metaphor can be comprehended or even adequately represented independent of its experience basis (Zauhair, 2009: 44). Sometimes women are used in terms of metaphoric expression, such as old maid, hen, etc depending on context. There are words used to describe women negatively in terms of their sexuality, bareness, behaviour and looks. 
Metonymic instances women are refereed in reference to something else. Women are stereotyped. They are referred in terms of animal,(bitch, dog, hen) and commodity. Women are referred to as super natural (angels, nymph, houri) which reflects males obsession to beautiful girls and well-behaved girls. In other instance feminine adjectives are used to reference to things such as mother earth.
(iii) Cognition. Language makes gendered discourse cognizant. It is through language that gendered discourses are understood. Language serves as a cognition process through which cultural gendered discourses, denigration of women are understood.
Gender dualism I question the binary division among gender and sex. This is the root of sexism. There is need to carve out a clear starting point where biologically “sex” would have been strongly distinguished from societally and culturally conditioned gender. The implicit presumption of a sexually undifferentiated human nature focused attention on the political, social, psychological and cultural norms which had produced the perceived inequality of women (Footitt, 2002: 2). Language services as a vehicle to historically and politically decontextualize area. Language is an active component in actually constituting the gender-societal processes. Language itself is a domain of gender. We must textualise the women- gendered experiences and read the gender. This makes language an active element in gender studies. We need to analyze how the vocabulary of inherited gendered categories had helped to create our understanding of the society; dominances and subjective. Language is a gendered domain and operates as a constitutive element in every sphere of the society, creating more problematic e gendered problems. This key women in a language sphere, where the language used for women suggests and incites powerlessness and subordination. Women were linguistically positioned as “deficient”, “muted” and “unnamed”(Spendery, 1980).
2.1	Gender Role in Africa 
Studies reveal that African communities operate gender-based role-assignment. WiderAngle blog opine that ‘in most African countries, traditional gender roles within house hold is still common due to the prevalence and persistence of patriarchal system’ in the cultural setting. The above statement allude to the fact that domestic gender roles is present in African culture. The study concludes that a ‘South African woman has 37 minutes of less leisure time relatiẹe to men’ Priyanka per day than a South African Man’  (2021:1).

3.	Linguistics Analysis of Gender related lexicon
This section focuses on the morphophonemic analysis of the gender related lexicon.
The language attest two root morphemes for expressing gender distinction in common nouns. The morphemes are: wos(i) carry  and nyo ‘to defecate’. Gender related data collected on field trip reveal that wosi is associated with masculine while nyo has feminine association. The lexicon are
1.  Column A	Masculine			Column B   Feminine
owosi		 ‘husband’			 onyo (#ọ/ẹ)		‘wife’
ewosi		‘male [-human]‘		enyo (#ọ/ẹ) 		 ‘female [-human]]
iwosi		‘male [-human pl]’		inyo #ọ/ẹ)	 	‘female [-human pl]’
onówosi 		‘male [+human]’		onyóonyo (#ọ, ẹ) 	‘female [+human]’
anówosi		‘male [+human]’		anyóonyo (#ọ/ẹ) 	‘female [+human pl]’
ìrawosí		‘men’ 				ìrenyó (#ọ/ẹ)		‘women’[footnoteRef:1] [1:  The shape of the final vowel of the lexical items for female indicates the variant form of the language. While Èkiròmì uses ‘o’ Akpes prefers ‘ọ’ and Ìluẹni selects ‘ẹ’. ] 

In data 1 one can assume that in columns A and B the root morphemes are wosi ‘to carry’, and nyo ‘to defecate’ respectively. The implication of the above assumption is the people highly value masculine gender. Interviews conducted in almost all the communities reveal that the culture recognize, respect, cherish, and honour the male child. The birth of any male child is always announced with a gunshot[footnoteRef:2]. The suckling and the mother always receive special treatment and gifts from the family members and the public. The birth of a female child is not welcome with the type of festivity listed above.  [2:  Investigation conducted indicates that the naming ceremony of a male child is always clourfully, the ceremony always begin after the announcement till the seventh day, some family do continue with the festivity for up to three months. ] 

Data collected reveal that the female positions and roles even as chief in the communities are restricted to their economic activities such as trading marketing as well as care taking. The names include: ìyálájé, ìyálójà, ìyálóde and yèyóge. The listed lexical items are borrowed words from Yorùbá language. We presumed that the proto culture did not include female chiefs. Language and cultural contact are presumed to be the genesis of the creation of such chieftaincy positions in the communities. The roles of the chiefs are restricted to managing only women affairs.   
In addition in the traditional spiritual settings women are restricted to the domestic functions of cooking, cleaning, singing and dancing. For instance, in the worship of the goddesses, water goddess that are presumed to be female inclusive, female movements are restricted. Taboos are made to enforce such restrictions. Examples of such restrictions include, 
2. bá   a      tṣẹnì         egur mì   ìrenyo’   a     họ̀di        tṣe
they ASP talk/speak town that women ASP contribute to it 
‘in the council where men discuss women are to keep quiet’

3. onyonyo a    tṣẹnì ínunò     iyi  	ikosi                 		    ye
women  ASP talk meeting day the day that proceeds the market day negation
‘ in the statury town meeting women are not eọpected to attend but if they do they are there as observers’	
4. ayo otòlòmì onyónyo e ningi òdi ẹ ye  women cannot fetch water directly from otolomi  expect those with spiritual power.
5. Onyonyo e ye abùgu ye ‘women are to hide from masqurades’ but they prepar food for them. Thou this taboo is enforce, yet the Yeyeegún cooks and fry bean cake for the players in the cult.
Women do not participate in family/clan meetings. The crucial town meetings do not involve women.
Women are not to be on the road between 12.00 noon and 1pm.

4. 	 Gender Study in Abesabesi Governance
The study investigates further on gender perception in the communities. In order to find out the speakers perception on gender related issues, 50 questionnaires  with 32 items were administered in five of the Àbèsàbèsi speaking communities. The result of the findings from the responses received is presented below. The items are grouped into five sub sections namely
4.1 RESULTS
	This section includes the analysis, result summary and presentations, and interpretations of the research data. Frequency counts and percentage were used to test the respondents’ social-demographic characteristics. The research questions raised in the study were analyzed using frequency count, percentage summary. The findings were presented in tables.




4.1.1 Preambles
This section presents table 1 showing the computation of the responses on the personal information relating to the respondents. The information here are necessary to show case the gender, age, family size, connections to the study area and qualification distribution of the respondents. It also discusses the result as reflect on the table. 

Table 1: Frequency Distribution showing Respondents’ Gender
	Factors
	Options
	Frequency
	%

	Gender
	Male
	29
	58.0

	
	Female
	21
	42.0

	
	Total
	50
	100.0

	Age
	20-30 Years
	8
	16.0

	
	31-40 Years
	13
	26.0

	
	41-50 Years
	9
	18.0

	
	51-60 Years
	9
	18.0

	
	61 Years and Above
	11
	22.0

	
	Total
	50
	100.0

	Number of Siblings
	3 and Below
	12
	24.0

	
	4-8 siblings
	36
	72.0

	
	9-12 Siblings
	2
	4.0

	
	Total
	50
	100.0

	Place of Birth
	Ikaram
	9
	18.0

	
	Ihinma Kogi State
	2
	4.0

	
	Ikare Akoko
	1
	2.0

	
	Iyani
	8
	16.0

	
	Akure
	1
	2.0

	
	Oke-Agbe
	2
	4.0

	
	Gedegede
	7
	14.0

	
	Isua
	1
	2.0

	
	Arigidi
	1
	2.0

	
	Ibadan
	1
	2.0

	
	Ibaram
	7
	14.0

	
	Ilorin
	1
	2.0

	
	Akunnu
	9
	18.0

	
	Total
	50
	100.0

	Place of Residence
	Ikaram
	11
	22.0

	
	Iyani
	9
	18.0

	
	Gedegede
	10
	20.0

	
	Ibaram
	10
	20.0

	
	Akunnu
	10
	20.0

	
	Total
	50
	100.0

	Educational Qualification
	Primary Education
	16
	32.0

	
	Secondary Education
	23
	46.0

	
	High Institution Education
	11
	22.0

	
	Total
	50
	100.0

	Number of Female Siblings
	None
	1
	2.0

	
	1-3 Siblings
	39
	78.0

	
	4-6 Siblings
	10
	20.0

	
	Total
	50
	100.0

	Number of Male Siblings
	1-3 Siblings
	39
	78.0

	
	4-6 Siblings
	11
	22.0

	
	Total
	50
	100.0



The personal information of the respondents was presented in Table 1 above. Their gender distribution shows that the male were of more representation though both gender was evenly distributed, this was such that 58% of them were males, while 42% of them were females. The age distribution of the respondents indicates that 16% of them are between 20 and 30 years, 26% ,  31 to 40 years, 18%  41 to 50 years, and 51 to 60 years, while 22% of them were aged 61 years and above. Information on the number of siblings respondent has reveals that 24% has 3 siblings and below. A lager number of the respondents, 72%, have between 4 and 8 siblings, while only 4% indicate that they have many sibling; 9 to 12 siblings.
	The respondents’ place of birth shows that 18% of them were born in Ikaram Akoko and Akunnu. 4%  in Ihunma Kogi state, 2%  in Ikare Akoko, Isua, Akure, Ibadan, Ilorin; 16% in Iyani. Furthermore, 4% were born in Oke-Agbe Akoko, 14% were born in Gedegede and Ibaram.   The respondent’s place of residence indicates that 22% of them reside in Ikaram Akoko, 18% in Iyani, 20% in Gedegede, Ibaram Akoko and Akunnu Akoko. The statistic shows the multilingual nature of Àbèsàbèsì communities. It is within every 50 inhabitants of Àbèsàbèsì communities, there are 10 (20%), born outside the community. It is important to note that some of those who claim to be born in any of the communities may not be native speakers of the language.
	The educational qualification of the respondents shows that 32% of them were primary school certificate holders, 46% secondary certificate holders, while 22% possess certificates from higher institutions of learning; though the type of higher institution are not specified in this study. Information on the sibling gender shows that few 2% have no female sibling, A larger number of 78% indicate they have between 1 and 3 female siblings, while 20% have 4 to 6 female siblings. In addition, majority of the respondents 78% report that they have 1 to 3 male siblings, while 22% of them report to have 4 to 6 male siblings.
4.1.2	Analyses on Research Questions on Gender Discrimination
Research Question: What is the rate of gender discrimination in the study area?
Table 2: Frequency and Percentage summary relating the gender perception on relevance of opinion in the study area
	
	Response Options

	Items
	Male
	Female

	
	
	Yes
	No
	Total
	Yes
	No
	Total

	My opinion matters to my father
	F
	24
	5
	29
	17
	4
	21

	
	%
	82.8
	17.2
	100.0
	81.0
	19.0
	100.0

	My opinion matters to my mother
	F
	28
	1
	29
	15
	6
	21

	
	%
	96.6
	3.4
	100.0
	71.4
	28.6
	100.0

	My opinion matters to male members of my family
	F
	28
	1
	29
	21
	-
	21

	
	%
	96.6
	3.4
	100.0
	100.0
	-
	100.0

	My opinion matters to female members of my family
	F
	26
	3
	29
	21
	-
	21

	
	%
	89.7
	10.3
	100.0
	100.0
	-
	100.0

	My opinion matters to all members of my family
	F
	20
	9
	29
	10
	11
	21

	
	%
	69.0
	31.0
	100.0
	47.6
	52.4
	100.0

	Averaged Total
	F
	25
	4
	29
	17
	4
	

	
	%
	86.2
	13.8
	100.0
	81.0
	19.0
	



The result in Table 2 shows the responses of respondents on statements relating to the gender perception on relevance of opinion within the communities. The computation shows that majority of the males 82.8% fell that their opinion matters to their father, though 17.2% of them have contrary opinion. 81% of the female claim that their opinion matter to their mother, while 19% of them report differently. Although, statistics shows that the female attests a large  71.4% consenting to the statement, with 28.6% refute it, the percentage of the female  respondent that agree is low than the percentage of the male respondent with similar view; 7.4% against 96.6%. In addition, the percentage of male with contrary opinion is lower than the female respondents, which  are 3.4% against 28.6%. 
The response to the view on the opinion of male family members is similar to the opinion of the same gender on the perception of family members on their opinion. The table reveals that a high percentage of the male respondents 96.6% agree that their opinion matters to the male members of respective family members, while 3.4% think otherwise. Interestingly, all the female respondents 100% have positive view. Result of respondent to the statement that says my opinion matters to the female members of my family shows that 89.7% of the male respondents agree, while 10.3% of them disagree. However, responses from all the female indicates that 100% of them have positive view. Lastly, the table reveals that 69% of the respondents indicate  that their opinion matter to all members of their family, with 31% of them report contrarily. The response of the females to this statement was such that 47.6% of them agree, while 52.4% of them disagree. 
The Implication of the above observations is that on the average majority of the respondents males=86.2% and females=81% have positive opinion on the statements interrogated above. Consequently, the data analysis gives an indication that both gender had equal perception on relevance of their opinion to the members of their family, meanwhile a few number of them (males=13.8%; females=19%) refute these statements. 
Considering the difference observed in frequencies, it indicates that this result is valid for further conclusion. Thus it is justified that gender perception towards relevance of opinion from family members are equal towards the males and the females. This implies that there is no indication of discrimination towards both genders as regards the relevance of gender discrimination opinion in the study area.
	The next section will present responses to questions seeking to find out differences in gender related expectations in the communities.
4.1.3	Responses to Gender Expectation in the communities 
Table 3: Frequency and Percentage summary relating the difference in gender expectation in the study area
	
	Response Options

	Items
	Male
	Female

	
	
	Yes
	No
	Total
	Yes
	No
	Total

	The expectation of the members of the community is for me to be submissive
	F
	29
	-
	29
	21
	-
	21

	
	%
	100.0
	-
	100.0
	100.0
	-
	100.0

	The expectation of the community members is for me to fight for my right
	F
	21
	8
	29
	13
	8
	21

	
	%
	72.4
	27.6
	100.0
	61.9
	38.1
	100.0

	My culture allows me to fight my right
	
	5
	F/%
	17.2
	1
	F/%
	4.8

	I love to protect my interest and that of my family
	
	3
	F/%
	10.3
	2
	F/%
	9.5

	Human Being are not to be Trusted
	
	11
	F/%
	37.9
	13
	F/%
	61.9

	I hate been cheated
	
	10
	F/%
	34.5
	5
	F/%
	23.8

	
	Total
	29
	F/%
	100.0
	21
	F/%
	100.0

	I am strong enough to undertake any endeavor
	F
	29
	-
	29
	20
	1
	21

	
	%
	100.0
	-
	100.0
	95.2
	4.8
	100.0



The respondents’ responses on the statements relating to difference in gender expectations in the study area is in Table 3 above. The result reveals that all the respondents (males=100%; females=100%) state that the members of the community expect them to be submissive. Majority of the males (72.4%) indicate that the community members expect them to fight for their right, Only 27.6% had contrary opinion. The computation of female in response to self-defense expectation shows that 61.9% agree that the community expects female to defend their rights, while 38.1% did not accept the existence of such expectation. 
	Another topic interrogated in relation to the community expectation is on the defense of right. The responses from both gender reveals that community expects individual to fight for his/her right. The computed results indicates that 72.4% of the male respondents are have the conviction that they should defend their rights. While 27.6% has contrary opinion. The percentage of female responses to the defense of ones right in the society is a little lower than the male responses. Only 61.9% are convinced the remaining 38.1% feel they are not to defend their right. 
The study proves into the reasons for the choice of response to defense of ones right in the society. Computation of answers to the question reveals that 17.2% male and 4.8% female despondences are of the opinion that the culture allows them to fight for their right. For self and family interests, 10.3% male and 9.5% female feel the need to defend ones right in the society. Lack of trust in human institutions is another reason that 37.9% males and 61.9% female for choosing the positive response to the defense of ones right. The implication is that majority of female citizens do not trust human institution on the right of the citizens. Therefore, there is the need to fight for their right. In addition, 34.5% male 23.8% female feel the necessity to fight for their right because they hate cheating. 
Interestingly, the responses indicate that all males (100%) respondents have confidence in self-ability undertake any endeavor the society expects of them. High percentage of female respondents (95.2%) also express similar confidence in societal expectations. Only 4.8% female respondents have contrary opinion.
	Inferences from variation observed in gender base respondents percentages above show that there are no noticeable difference  in the expectations from both male and female in the study area. This implies that there are no perceived discrimination in gender expectations of the male and female in Àbèsàbèsì communities’ cultural expectation on the right of individual.  The following section interrogates gender-based possibility of task restriction in Àbèsàbèsì.
4.1.4. Possibility of Gender-based restriction on task Performance in Àbèsàbèsì.
This section seeks to find out the possibility of gender-based task restriction in Àbèdsàbèsì culture. There are two mains questions to find out the perception of the respondents on task restriction as well as gender-based positions of authority in the communities. The second part of the question allows the respondents to list the tasks expectations as well as gender-based conferment of chieftaincy title in the communities. The responses to the question are on table 4 below.
Table 4: Frequency and Percentage summary relating the possibility in restriction in task performance on the bases of gender difference in the study area

	
	Response Options

	Items
	Male
	Female

	
	
	Yes
	No
	Total
	Yes
	No
	Total

	Are you restricted to some task within and outside the family? 
	F
	21
	8
	29
	11
	10
	21

	
	%
	72.4
	27.6
	100.0
	52.4
	47.6
	100.0

	Males
	Females
	
	

	Cultivating heaps in the farm
	Washing of any sort in the house
	
	12
	F/%
	41.4
	6
	F/%
	28.6

	Attending meetings related to farm works 
	Cooking
	
	2
	F/%
	6.9
	8
	F/%
	38.1

	Sharing farm Inheritance
	Sweeping
	
	4
	F/%
	13.8
	7
	F/%
	33.3

	
	Total
	29
	
	100.0
	21
	
	100.0

	To make Ridges
	Planting and Harvesting
	
	13
	F/%
	44.8
	13
	F/%
	61.9

	Provide manpower for farm works
	Palm oil Processing
	
	16
	F/%
	55.2
	5
	F/%
	23.8

	
	Weeding
	
	
	F/%
	
	3
	F/%
	14.3

	
	Total
	29
	F/%
	F/%
	21
	F/%
	F/%

	Provide for the needs of my family
	House Shores (Sweeping, Washing, Cooking)
	
	12
	F/%
	41.4
	15
	F/%
	71.4

	Secure my wife and children
	Taking care of my Children
	
	17
	F/%
	58.6
	6
	F/%
	28.6

	
	Total
	29
	F/%
	100.0
	21
	F/%
	100.0

	Provide financial support for community development projects
	
	6
	F/%
	20.7
	3
	F/%
	14.3

	Engage in Community Cleaning
	
	23
	F/%
	79.3
	18
	F/%
	85.7

	
	Total
	29
	F/%
	100.0
	21
	F/%
	100.0

	Do you have female chiefs in your community
	F
	27
	2
	29
	21
	-
	21

	
	%
	93.1
	6.9
	100.0
	100.0
	-
	100.0

	Iyaloja
	
	3
	F/%
	10.3
	4
	F/%
	19.0

	Iyalode
	
	15
	F/%
	51.7
	7
	F/%
	33.3

	Iyalaje
	
	7
	F/%
	24.1
	7
	F/%
	33.3

	Yeye Oge
	
	4
	F/%
	13.8
	3
	F/%
	14.3

	
	Total
	29
	F/%
	100.0
	21
	F/%
	100.0

	Kabiyesi
	
	9
	F/%
	31.0
	2
	F/%
	9.5

	Balogun
	
	4
	F/%
	13.8
	10
	F/%
	47.6

	Honorary Chiftancy (Daodu, Otunba, Bobaselu, Gbobaniyi)
	
	16
	F/%
	55.2
	9
	F/%
	42.9

	
	Total
	29
	F/%
	100.0
	21
	F/%
	100.0

	Are women included in crucial meetings in the community?
	F
	9
	20
	29
	5
	16
	21

	
	%
	31.0
	69.9
	100.0
	23.8
	76.2
	100.0

	Are women involved in general meetings in the community
	F
	22
	7
	29
	17
	4
	21

	
	%
	75.9
	24.1
	100.0
	81.0
	19.0
	100.0

	Can a woman become a king in your community?
	F
	1
	28
	29
	1
	20
	21

	
	%
	3.4
	96.6
	100.0
	4.8
	95.2
	100.0



The respondents’ opinion on statements relating to the possibility of restriction in task performance on the bases of gender difference in the study area as presented in Table 4. The computation shows that 72.4% of male respondents opine that they were restricted to some task within and outside the family. A significant percentage (27.6%) have contrary opinion. Computation of the female responses indicates that 52.4% are conscious of gender-based task restriction, while 47.6% do not perceive such restriction. The implication is that more male are conscious culture imposed task restriction on them as male members of the community. The perceived culture gender-based imposed tasks on the male and female gender the responses include: Farm, family and community duties.
On the farm, the culture expects the male child to: cultivate heaps, make ridges, provide work force for work on the farm. Male also attend meetings relating to making decisions on farmland as well as sharing farm inheritance. The female on the other hand, engages in planting seeds, weeding, as well as participating in harvesting of farm products and turning the harvested seeds to products for sale (example given include producing palm oil from palm fruits). Within the family circle, the culture expects the male to provide food money and security for the family members as the breadwinner; while the female engages in house hold choice such as cooking, washing of all sorts, cleaning including sweeping and taking care of the children. The responses indicate that the communities, expects to attend meetings. While both gender contribute to support community development projects as well as engage in community cleaning. 
The study probes further to the possibility of gender-base restrictions in chieftaincy titles in the communities. But for only 6.9% of male respondents, all others indicate that there are female chiefs in the communities. However, the chieftaincy titles are related to the commercial activities in the communities. The chieftaincy titles include, Ìyálọ́jà ‘woman in charge of the market affairs’, Ìyálóde ‘woman in charge of women social affiars’, Ìyálájé ‘woman in charge of commercial activites in the community’ and Yèyé Oge ‘woman in charge of female dress code’. The male chieftaincy titles include: Kábíyèsi ‘the king’, Balógun ‘the chief of army staff’’. There are other honorary chieftaincy titles in the communities such as Dáódù,Ọ̀túba ‘the kings right hand man’ Bọ́baṣèlú ‘the political advicer’ and Gbọ́baníyì ‘the kings personal assistance’. It is important to note that all the lex[footnoteRef:3]ical items for the chieftancy titles including the one for the king  are browed from the Yorùbá language. This showcase the influnce of language and cultural contact in the communities.  					 [3:  xxxx 2013 states that the proto Àbèsàbèsì community always accept the eldest member of the community as the leader known as ọmis ‘king’.  Currently the Olúdọ̀tun is addressed as ọmis Olúsà the Olúdọ̀tùn of Àjọwa.] 

Another issue the study addresses is the extent of women involvement in cruciate community meetings in Àbèsàbèsì communities. The answers to the question show that 31% of the of the male respondents claim that the culture involves women in crucial community meetings, while 69.9% of them refuted the claim. 31% male responses are of the opinion that women are involved while 76.2%, have contrary opinion. The implication is that majority of the male members of the communities are conscious of the fact that the female gender are not involved in crucial community meeting. Computation of female responses to the issue shows that 76.2% agree that female are mot involved in crucial community meetings, only 23.8% have contrary opinion. However, the study shows that women are always involved in communal general meetings. This is indicated by 81%  female and 75.9% male positive responses to the claim. Only 19% and 24.1% female and male responses indicate contrary opinion.  Further investigation on whether women can become kings in the culture received high percentages (male 96.6% and female 95.2%) of denier. Possibility of a female king is indicated by  3.4% male and  4.8% female responses. The implication is that majority of the people are conscious of the fact that the culture hostile towards female emerging as the king in the communities. 
The research however, shows that at the demise of a substantive king in any of the Àbèsàbèsì communities, only first female child of the deceased can act as king. Women in such position are referred to as regents. Oral interviews conducted reveal that the culture prohibits men from becoming regents to prevent misinterpretation and kingship election manipulation by the temporary king (regent). The researchers presumes that the responses in favour of female kings in the communities interpret the regent position as female kings. Therefore, the study shows that both gender have similar perception on position of women in the society. The culture signs specific leadership roles to male members of the society. The female members of the society are not left out in that they also have their own specific assigned leadership roles that are more of feminine, domestic and commercial induce roles. Therefore, the study indicates that there is gender discrimination in the culture and language of Àbèsàbèsì people both diachronically and the synchronically. 
4.1.5 Self- Acceptance On Gender-based Cultural Issues
The study look investigates the issue of self-acceptance of the position and perception of individual on the cultural imposed gender discrimination in Àbèsàbèsì.  The research seeks to find out the emotionally induced gender related lexical items in Àbèsàbèsì. Table 5 below shows the percentage result of the findings. 






Table 5 
Percentage computation of Responses to question on Issue of Self -acceptance  of the gender related Language use.
	
	Response Options

	Items
	Male
	Female

	
	
	Yes
	No
	Total
	Yes
	No
	Total

	How do people address you in the community that makes you conscious of your gender? 
	
	
	
	
	
	
	

	By calling my name which is culturally masculine/feminine from birth
	
	6
	F/%
	20.7
	7
	F/%
	33.3

	Calling me name that ascribe me as a Chief/mother of children (Iyabola)
	
	9
	F/%
	31.0
	7
	F/%
	33.3

	By calling me with the title of my occupation/ trade (Iya Onisu)
	
	5
	F/%
	17.2
	2
	F/%
	9.5

	When my opinion is accepted on community issues
	
	3
	F/%
	10.3
	3
	F/%
	14.3

	Those  who said No was because there opinion was not accepted due to the value people ascribe to their persons in the society
	
	-
	6
	20.7
	-
	2
	9.5

	
	Total
	29
	F/%
	100.0
	21
	F/%
	100.0

	Do you feel happy to be addressed with the lexical item listed above
	F
	26
	3
	29
	21
	-
	21

	
	%
	89.7
	10.3
	100.0
	100.0
	-
	100.0

	This make me feel happy because am very popular in my community
	F
	29
	-
	29
	21
	-
	21

	
	%
	100.0
	-
	100.0
	100.0
	-
	100.0



The research expects the respondents to list the lexical items that induce their consciousness as male or female. However, data collected reveal that the responses are culturally induced general remarks. in nature to this section by listing out the lexical items in the local language of the community. The remarks include: 
1. by calling my name which is culturally masculine/ feminine’.
2. Calling me names that projects me as a chief/mother of children (Ìyáabọ́lá)
3. By calling me with the title of my occupation’ (Ìyá oníṣu) 
4. When my opinion is accepted 							    
The implication is that female respondents claim to be conscious of their gender when they are addressed by the chieftancy title or as mothers such as Ìyabọ́la’. Another resons for acceptance is link the names to occupation/ trade such as Ìyá Oníṣu. This result further reported that majority of the male feel happy to be addressed as chiefs or linked to their trade such as baba Láre, Bàbá oníkòkó, Dérébà etc. Further investigation on the acceptability of the gender induced names reẹeal that high pacentages of male (89.7% and female (100%) respondences are happy to associate with such names. The reason for the happiness is the satisfaction both gender claim to received from society. In essence, the social recognition ascribe to the names in question makes each member happy. 
5. Finding and Conclusion	
The root morpheme of the gender related lexical items in Àbèsàbèsì places male above female. The culture expects the male to be above the female regardless of age and position. The society wosi ‘elevates/ carry’ the male ahead all female nyon to’ expel’ that is to be sent out of the system in the way body waist is push out of the body system. The lexically item for a male human is formed by prefixation and compounding two lexical items
5.  Prefixation 		Compounding
o- +wosi  → owosi  		ọni + owosi → ọn’owosi → onówosi
pre carry     ‘husband’  		person husband 		man	
In example 6 above, the step 2 compounding  shows the deletion of the high vowel ‘i' the first contiguous vowel. In step 3 the language attests a progressive feature assimilation. The initial [+round, -high, +back, -ATR] vowel ‘ọ’ of the morpheme ọni assimilates the [+ATR] feature of ‘o’ the initial vowel of owosi. This result in the final realization of the lexical item onówosi ‘man’. There is the phonological process of mid to becoming high tone in the compounding. This is inline with most Benue Congo language phonological phrase structure rule that changes the first continuous mid tone to a high tone.  
The plural form involves the alternation of the initial vowel of the prefix vowel to the (+Human) plural marker a- prefix. The process is in 7 below.
6. a- + wosi → awosi 		ani + owosi →anówosi 
pre carry ‘husbands’	  persons + husband    ‘men’
Other non-human male lexical items are formed by prefix alternation of the  (-Human prefix marker e- for the singular form and i- for the plural form. For easy of reading the process in example 1 is reproduced in 8.below.
         Singular		Plural
7. e- + wosi →ewosi   		i- +wosi → iwosi
On the other hand the female gender related lexical items are formed by prefixing vowel /o/ to nyo, nyọ or nyẹ for [+Human] singular nouns in Èkiròmì, Akpes and Ìluẹnì respectively. However, the lexical item for woman is formed by duplicating the derived lexical item. After prefixing vowel o-. e- is the prefix for the [–Human] singular lexical items. The inital vowel of each lexical item alternates for a- or i- for [+Human] and [-Human respectively.[footnoteRef:4] Data in 8 attest the steps listed above [4:  xxxx (2021) discusses the phenomenon of prefix alternation for plural marking in Ekiromi. Study reveal that All Àbèsàbèsì lects attest this morphophonoligial process.] 

8. [+Human]			[-Human]
o- +nyo → onyo  			e- +nyo → enyo 
Pre expel ‘wife’			pre expel female
o- + nyo → onyo  onyo +onyo → onyóonyo 
pre  expel   wife    wife    wife        woman
The result of study supports the view of  Priyankan (2021:1) on gender discrimination in South Africa. The researcher discovers that women spend more time in unpaid work in South Africa. The present study reveals that female gender-driven roles in Àbèsàbèsì are more of domestic/care taking duties at home and the society in general and this reflected essentially in the language forms and usage in the study area. 
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