The concept of ageism in the lens of Nzema proverbs

This study examines the ways Nzema proverbs, as part of their culture, stratifies the young and the aged. The young and the aged are perceived differently base on their relation to one another and to their social obligations. This study provides a critical examination of the Nzema proverbs as a genre of oral literature and enhancer of culture. The main source of data was ‘Nzema Mrεlε nee bε Ngilenu’ by Kwesi & Quarm (1998). Other proverbs were collected through interviews with native speakers. The selected proverbs were examined from age construction conscious perspective to explore the needs, interests or values behind distinguishing the young and the aged. The study categorized the age groups into three age ranges: the young (0-17 years); the adult (18-49 years) and the aged (50 years and above). However, the study focused on the young (0-17 years) and the aged (50 years and above). The data analyzed suggest that, ageism exists in Nzema societies and it affects both the young and aged positively and negatively. However, trace of biasness targets the young since they seem to suffer more humiliation that affects their self-esteem in their development process.	Comment by Author: This is not how an abstract is written. It is written in the following structure: Problem description, existing literature, objectives of the study, theoretical framework, methodology, findings and recommendations.

1	Introduction  
When we meet a person for the first time, we unconsciously draw on a number of preconceptions or stereotyping ideas that shape our actions towards them. We are automatically inclined to categorize them along four dimensions; race, gender, status and age. This paper focuses on the latter; a phenomenon known as ageism. The concept ageism has received numerous attentions from scholar of different field, Psychology (Bargh & McKenna, 2004; Gluth et al., 2010; Iversen et al., 2009; Snellman, 2016), Medicine (Achenbaum, 2015; Butler, 1968; Raina & Balodi, 2014) and Sociology (Coupland & Coupland, 1993; Kite & Wagner, 2002; Macdonald & Levy, 2016). Ageism can be described as negative or positive stereotypes, prejudice and discrimination against or to benefit aging people because of their chronological age (Iversen et al., 2009). These constitutive practices may be prejudiced and stereotypical and can lead to both desired and undesired consequences for an entire society. To think that such stereotypes do not have an impact on an individual is unnatural. The way in which certain age groups are portrayed, not only affects them but also affects the ways in which society see them. There are several ways in which ageism affects the lives of people negatively: it decreases the power they have; it reduces their status; it reduces their life chances; and it devalues their social role. Every society has a way of stratifying its members especially the aged and this can be exhibited through aspects of their culture of which proverbs are no exception. 	Comment by Author: Categorise
Nzema is the language and name of the Nzema people. Geographically, Nzema people occupy the South Western part of the Western Region of Ghana, West Africa. Nzema extends from Ahanta to the Ghana-Ivory Coast border (Annan, 1994). It forms an integral part of the Niger-Congo Kwa languages family. As stated in Finnegan (1970) that “the figurative quality of proverbs as especially one of their noticeable features is their allusive wording usually in metaphoric forms and the name of proverb are normally symbolism”, so is the source of the Nzema word for proverb ‘εrεlε’. The people of Nzema refer to Proverb as ‘εrεlε’ and proverbs as ‘mrεlε’ with /m/ as the indicator of plurality. Originally, ‘εrεlε’ was believed to have metamorphosed from ‘arεlε’ (which means palm tree or palm fruit). History has it that, the ancient people of Nzema found numerous usefulness of the palm tree. This includes obtaining wine from the fresh trees, preparing their soup out of the fruits, making brooms out of the leaves, making palm kernel oil from the nuts, using the front for ceiling their houses, fencing of garden or yards and getting an edible type of mushroom from the decomposing trees among others. They then attributed the countless moral lessons, wisdom, truth, advice and other significance that could be deduced from some of their wise sayings to that of the palm tree. Therefore, ‘arεlε’ (palm tree) gradually, metaphorically resulted in ‘εrεlε’ (proverb) since they both shared a similar feature of possessing several benefits. Therefore ‘arεlε’ (palm tree) and ‘εrεlε’(proverb) exist as different words in the language, with the initial vowel /a/ alternating with /ε/ to mean a proverb (An interaction with Abusuakpanyinli Amugya on, 29th November, 2020).	Comment by Author: 29th
This study seeks to investigate how Nzema uses proverbs to create and perpetuate aging discrimination. It therefore examines traditional views on the perceptions and roles of both the young and the aged through some selected Nzema proverbs to determine whether age bias exist in the life of the young and the aged. Aside the introduction, this paper is presented in four sections: 2 reviews related literature; 3 focus on the methodology for data collection; 4 focus on data presentation and discussion; while 5 provide a conclusion to the study. 	Comment by Author: Your introduction is silent about theoretical framework adopted in the study. Is the study not premised on any linguistic theory?
 
2	Review of related literature 
2.1	Definition and cross-linguistic perspective on proverbs
 Almost all African societies have codified their various social constructs in different forms of folklore in order to educate, to correct or socialize their members (Nibafasha, 2013). This assertion seems to correlate with what Dundes (1980) stated in his argument that items of folklore continue to exist in a given society because they play a great role in the internal construction of that society as they “reflect or refract” the culture of a people. Any oral piece, as non-material component of folklore, encapsulates and manifests the beliefs, worldview, wishes, desires and fears of the people in which it occurs. Finnegan (1970) defines proverb based on some general characteristics as, “a saying in more or less fixed form marked by shortness, sense and salt and distinguished by the popular acceptance of the truth tersely expressed in it”. Finnegan further allude that the truth of proverbs, though popularly accepted, may not always be absolute as aspects of culture are subject to change. Unlike riddle and stories, which may be set apart as suitable for relaxation, proverbs do not often have specialized occasions for their use, but are closely involved with speech and action on all sort of occasion including general conversation. 	Comment by Author: Socialise
Cross-linguistically, several studies have been done but not limited to Asare (1997), Obeng (1996), Yankah (1989), Diaba & Amfo (2018) and Owu-Ewie (2019) in Akan; Amegashie & Asilevi (2010) and Dogbey & Sapaty (2019) in Ewe; and Ababila (2010) in Gurene. In a literary analysis of Gurene proverbs, Ababila (2010) observes that, Gurenε traditional proverbial sayings relate to every aspect of human life. The ultimate purpose of the proverbs is to teach wisdom and moral lessons. He further noted that, the proverbs touch on all aspects of life including wealth and poverty, health and sickness, joy and sorrow among others. Nzema proverbs do not deviate functionally from what has been observed above, rather, they go a long way to influence how people are stratified based on age, for distribution of rights and responsibilities. For instance, the saying, bεnzea kokotile now bεmbɔ kpɔkε literary ‘the thumb cannot be ignored in tying a knot’, emphasizes the significant of considering the view of elders in decision making. Nzema employ proverbs to encourage people to do what society embraces and entreat people to refrain from social vices and immoralities. Like in many other cultures, the Nzema use proverbs mainly in communication to admonish, rebuke, direct, praise, educate, and entertain people.

2.2	Studies in Nzema proverbs	
Proverbs in Nzema has recently been given analytical attention. Notable studies on Nzema proverbs include Nyame & Tomekyin (2018a, 2018b), Yakub (2018a, 2018b, 2019; 2020), Yakub & Osei (2020), and Yakub, Olleinu & Delalorm (2021). Nyame & Tomekyin (2018a) investigated the neological developments in Nzema proverbs. Their research aimed to examine recent Nzema proverbs; why they are described as recent, the central messages they seek to communicate and the similarities and differences between the recent and traditional Nzema proverbs. The outcome of their study proves that it is possible to create new proverbs from the old proverbs. This indicates the fact that proverbs may not have a fixed form as Finnegan (1970) claimed. Their study also buttresses the fact that the creation of these new proverbs supports the traditional ones in many ways. Nyame & Tomekyin (2018b) again investigated the gender situations in Nzema society and show how men and women are stratified from Nzema socio-cultural perspective. This study showed that traditional proverbs among the people of Nzema are considered as a validation of their culture which provide rich sources for creating and perpetuating gendered culture. It revealed that Nzema society has values and traditions that influence the attitudes and behaviours of its people, which are communicated through proverbial sayings in different dimensions.	Comment by Author: This section is fairly okay, but the neglect of a named theory weakens it.
Yakub (2018a, 2018b, 2019; 2020) looked at various aspects, use and function of Nzema proverb. Yakub (2018a) presents a qualitative literary investigation on wellerisms (a subtype of proverb) in Nzema. The study aimed at ascertaining whether the need to factor wellerisms in conversation would be based on their context of use. It also investigated as to whether wellerisms in Nzema proverbs had metaphorical messages and implications which would transcend beyond their literal meaning. The paper also argues that, wellerisms in Nzema are interwoven with literary features and behaviours, especially metaphor. They were found to perform didactic functions (teach morals) and discourage human attitudes which societies frown upon. Structurally, wellerisms in Nzema were noted to be short and pithy but retained their central messages and mplications even from generation to generation. Yakub (2018b) seeks to examine an important aspect of the numerous themes under which Nzema proverbs may be classified. It is a descriptive study on unity, togetherness, and cooperation as portrayed in Nzema proverbs. The paper establishes the fact that most Nzema proverbs encourage the positive attitude of being united and working in collaboration to achieve success in all human endeavors. Interestingly, the paper further explores and examines some proverbs in the language that counter the core of the study. In other words, these proverbs tend to be contrary to the fact that people need to unite, come together, work collectively and tolerate others’ view and opinion for the betterment of life. Yakub (2019) presents a cognitive-conceptual metaphorical analysis of animal proverbs in Nzema. The paper looks at the way certain animals are used in Nzema proverbs to depict various human experiences, behaviours and attributions; based on the socio-traditional values, beliefs and general worldview of the people of Nzema. Adopting the Conceptual Metaphor Theory (CMT), he demonstrated the metaphorical ‘mapping’ across conceptual domains; where the animals represent the source domain through which other human experiences are conceptualised as target domain. Yakub (2020) describes the socio-cultural concept of patience as portrayed in selected proverbs among the people of Nzema. The paper revealed that the Nzema perceive patience as a crucial virtue; and that, it is a potential behavioural trait required in achieving success in all human endeavours. It showed that the Nzema trust the efficacy of patience in mitigating conflicts and promoting peaceful societal co-existence. Interestingly, the study further found a couple of ‘counter-proverbs’ which demonstrate that, though patience is a productive prerequisite in achieving success, certain critical situations rather demand reactions in haste. 
Yakub & Osei (2020) looked at Nzema proverbs and sayings about hard-work, perseverance and self-reliance. This paper presented a qualitative descriptive analysis of Nzema proverbial expressions that advocate the virtue and essence of hard work and perseverance. It aims at examining the role of the Nzema proverb in ‘empowering’ people to work hard and to highlight the implications for ensuring a peaceful society. The study brought to light that the Nzema detest people who entertain the spirit of laziness/idleness, since this could result in indigence indulging in several immoral acts. The Nzema rather believe that hard work and mobility could place people at the pinnacle of the pedestal with regard to achievements in life. Yakub et al. (2021) examined some morphological processes in the syntactic structure of proverbs in Nzema. The paper focuses on the pragmatic imports of some word formation processes in relation to how they contribute significantly to the understanding of the proverbs. The paper shows the prevalence of word formation processes, such as reduplication, inflections, derivations, lexical borrowing, and compounding in the construction of Nzema proverbs, which essentially help to conceptualise and infer the didactic messages that are communicated via the proverbs. The paper integrates the assumptions of Goddard’s Ethnopragmatic Paradigm and Hockett’s Item-and-Arrangement and Item-and-Process Models as theoretical underpinning.
Though many researches have been conducted on the Nzema proverbs, the numerous importance of proverbs provide merits further studies to be carried out. This paper seeks to unearth how the concept of ageism is exhibited among the Nzema through the use of proverbs.

2.3	The concept of ageism	Comment by Author: This concept should have come after introduction.
Wagland (2004) states that, the earliest use of the concept of ageism was by the psychiatrist Robert Butler who showed parallels between the generational conflict between students and police on American campuses in the 1960s with those between the middle aged and the elderly in residential housing projects. Ageism was seen by Butler to have close parallels with racism and sexism, and he defined the former 'as a process of systematic stereotyping of and discrimination against people due to their age’, just as racism and sexism accomplish this for skin colour and gender respectively. 
From Butler (1968), it is therefore clear that age just as race and sex is used by the society as bases to discriminate or stereotype people negatively. According to a social survey conducted in United Kingdom (Abrams et al., 2011), older people face subtle discrimination such as disrespect, being ignored or patronized, more often than obvious discrimination such as insults or abuse. Studies reveal that young people generally tend to rate older adults with more negatives as compared to the positives. Discrimination and underestimation of potentials in the work place are common occurrences, by the hands of young employees of the old, exhibiting age-related biases. They tend to forget the benefits of experience, knowledge and insight as can be provided by the older adults. The rarefied nature of this type of judgment makes it more difficult to determine but it still has an impact on self-esteem, wellbeing and the ability to make the most of life’s opportunities. Another study conducted on patterns of ageism in different age groups by John (2013) hypothesis that age groups, besides a positive evaluation of their own age cluster, would rate old people in an increasingly negative way as they themselves get older.  Young children seem to have high prejudice against older people which makes them wish to grow faster. Interestingly, adults and elderly seem to compute their own age cluster rather more negatively.
According to Butler (1968), young people suffer less discrimination than the older ones. However, a study conducted by Davidovic et al. (2007), argued that attitudes of the elderly towards the young showed contradictory results. While most research report that children’s perception of older adults tended to be negative, they found out that the elderly tends to segregate the young in many situations which have an adverse effect on developing their potentials and building personality. Though many people consider ageism to have negative effect only on the elderly, based on many of the findings from scholarly studies discussed above, it is equally important to find out if ageism affect the young ones too. It is equally important to find out if it can have positive impact on the life of both the young and the aged.

3	Methodology 
This research is an ethnographic qualitative study based on Nzema proverbs and their usage. The study is descriptive with data obtained from both primary and secondary sources. Primary data were collected from two different focus elderly groups comprising of seven men and five women respectively, who provided the researchers with some proverbs commonly used in Nzema societies. The data was collected in a Muslim dominated area, resulting in gender separation. Attempt to collect data from the young prove futile because they seem to have little or no knowledge of Nzema proverbs. Two respondents who are spokespersons to the Paramount Chiefs of Bamiako Traditional Council (both lower and upper divisions) in the Western Region of Ghana were also consulted. The researcher believed that the spokespersons may be exposed to the use of proverbs at the chief’s court in the performance of their duties especially during performance of rites, durbars and arbitrations. They might have accumulated a reasonable number of Nzema proverbs in these processes. Therefore, the sampling technique was purposive. The proverbs were later administered to some speakers through natural conversations to assess their knowledge and usage. With the use of this technique, the participants and their language behaviour were observed, and the reliability of the data was achieved. A descriptive analysis of selected proverbs was conducted and provided in section 4 below.	Comment by Author: Why did you prefer a Muslim dominated environment?	Comment by Author: Only two respondents?	Comment by Author: How did you get the data? Was it through Focused Group Discussion? Structured or unstructured interview? How?	Comment by Author: This section has not described what the study intends to do with the data. You should have described how you intend to examine how age distribution in the proverbs allocates traditional roles to both young and old, and how such proverbs shape the perceptions of the social groups towards traditional practices. All these must be done through the lens of a named linguistic theory. Unfortunately, the study does not investigate ageism through a named theory.

4	Data presentation, discussion and analysis  
This section intends to consider the main purpose of the paper by analyzing Nzema proverbs that depict ageism. Appropriate proverbs that fit our discussion have been selected from the lots which were gathered. The format would include stating the proverb and providing the context or situation where these proverbs would be significantly and intelligibly incorporated in discourse among the people of Nzema. 

4.1	Proverbs that depict negative notion about old age
It might be widely suggested that age serve as grounds for adverse discrimination. When one looks at the cultural and socio-economic position of the individuals of the social groups, older people are considered to be in an inevitable process of progressive physical and intellectual decline. They are culturally stereotyped as burden to society due to the fact that they are less adaptable and incapable of performing communal work that require heavy force labour. They are therefore marginalized as weak and incapable of doing anything useful including offering assistance to the young as in:	Comment by Author: Serves	Comment by Author: My worry with this analysis is that, the reader does not see it through any linguistic theory. For a paper to be published in a journal of linguistics, such a paper must be premised on a linguistic theory. As it stands, it looks like a paper in sociology. The author does not articulate the linguistic import in the construction of ageism in the selected data.	Comment by Author: Spelling

1. ℇrelera kpɔma εngu kila	Comment by Author: See my notes on excerpt 2. Rework the analysis based on my comments in excerpt 2.
literally     ‘The walking stick of the aged cannot kill even a mouse’.
This proverb is used when one is found out or heard seeking assistance from an elderly person to let them know that nothing good will come out of what the elderly person will offer them. What is intriguing is the fact that the aged themselves sometimes say that to discourage people from seeking help from them. An elderly person may use this proverb to disassociate themselves from a task especially when they seem to have notice a negative result from the action, with the fear of been blame. They also use this proverb to accuse others for intentionally assigning them a task to embarrass them. Contrary to popular notion that knowledge and experience exist with the aged, the Nzema argue that absolute knowledge doesn’t reside in the aged. Many are of the view that the aged have little or no knowledge about current happens amidst their several life experiences. This is an issue of generational gap and changing trends. This idea is argued by the saying: 	Comment by Author: …when one seeks…	Comment by Author: noticed	Comment by Author: being blamed	Comment by Author: happenings?
2. Tε mɔɔ εnyi la a ze deε a na mɔɔ kola nwɔnla la ɔ
  Literally   ‘It is not the grown up that know much but the one that hustles’. 
This is normally used to mock the aged when they try to express their knowledge on current trends, especially when society expect better opinion of an issue from them due to their age. Contrary, the youth are said to be abreast with knowledge of current trends. The above proverb is also used to challenge the decision of the elderly when the wish of the young is felt threaten by the elderly. 	Comment by Author: I expected the author to account for the following through a particular theory:
What is the setting of each of the proverbs?
Ii. Who are the participants in each of the proverbs?
How do linguistic devices function in accounting for cultural perceptions about age in the proverb?
How are the participants represented?
Do participants have the same access to power?
Is power symmetrical or asymmetrical? What implications does this have on the discourse?
How are metaphors deployed as a narrative device in articulating age disparity within the Nzema culture?
How are roles allocated to participants in the proverbs?
How does the allocation of roles informm the tone and mood of the proverbs?
What are the elements of culture engaged in the proverbs?
What are about the acts performed in the proverbs?
What about inferences generated in the proverbs?
All these must be accounted for. 

In most African cultures, the young prejudice on the aged as possessing psychic powers which may be allegedly used to harm them. In the Northern part of Ghana, old women are considered witches and being segregated from their comfortable abode (Anning, 2012). Though the Nzema do not have a separate home for them, in many situations, they are being segregated psychologically. There are some proverbs that are used to depict bewitchment of the elderly, as in: 
3. ℇrelera εnlea wɔ εbεlabɔlε nu. 
literally     ‘An aged person has put their hand on your life’. 
This proverb is usually uttered when someone is seemed to be struggling in vain to succeed in life. According to the Nzema, the aged are easily subtle to be possessed by evil spirits. In this regard, whatever good the aged touches can easily get affected by a bad omen. Therefore, in some events, old people are deprived from being present. For example, they are not allowed to visit a newly born baby or when one is in labor except a trusted and close relation. They are also deprived of some news such as a relative travelling abroad or news of a newly employed.  All these actions and others indirectly depicts the perception that they are considered witches with only negative omen. 

4.2 	Proverbs that depict positive notion about old age
Nzema has a range of proverbs use to depict positive notion on ageism. Age groups are associated with different roles, status, power and social responsibilities. People demonstrate different perception on social status according to age. Culturally, older people seem to hold more power than the youth, for instance when one considers age group of kings and paramount chiefs in our Ghanaian society. In Ghanaian societies, almost 80% of political leaders are beyond the age of fifty which makes them fall into the aged or elderly category. Examples include the current Yaa-naa of the Dagbon, Naa Abukari II was born 1939 (List of Rulers of the Kingdom of Dagbon, n.d.); the King of the Asante kingdom, Otumfuo Osei Tutu II born in 1950 (Owusu-Kwarteng, 2005) and the President of Ghana, His Excellency Nana Addo Dankwa Akufo-Addo was born in 1944 (McKenna, 2021).	Comment by Author: used
Nzema as a cultural group is of no exception, traditional authority mostly belongs to the elderly and this is perpetuated by some proverbs such as:
4. Saa εtile de aze a  nagoloma εnzoa kyεlε  
Literally     ‘In the presence of head, the kneel cannot bear the crown’. 
This proverb is normally uttered when a youth or a young person intends to take a position or contest with the elderly. This proverb is used to demoralize the young ones from competing with the elderly. It is also used to favor the elderly when seeking for service in places like hospital or in a crowd with the young. By using this expression many decisions are taken in favor of the elderly. During family gathering where final decision needs to be made, the young are usually ignored considering them as shallow minded and impulsive. This is also catalyzed with proverbs such as: 	Comment by Author: spelling. Use British English.	Comment by Author: spelling
5. ℇleka mɔɔ kpanyinli de aze ɔnwu ye la saa kakula fo baka bɔbɔ a ɔ nye εnrεdo.	Comment by Author: Rework the analysis based on my comments in excerpt 2.
Literally    ‘An adult who sits on the ground can see from a far distance than a child who climbs a tree’. 
This proverb clearly underscores the cultural conception among the Nzema that the young are inexperienced. For what reason should a person seated on the ground view something from afar than one on top of a tree? The communicative content of this proverb thus implies that, the aged are knowledgeable and more experienced than the young. It also indicates that the aged have, of course, attained a formidable level of wisdom, which extremely surpasses the wisdom of young. They (the aged) can foresee and foretell the outcome of certain current circumstances, partly due to their previous experiences. This also supports the notion that the young fall on the aged for knowledge and wisdom. It is also used to stop the young from taking particular actions that have dare consequence which the aged may have experience before. Another proverb that depicts the consultative role of the aged is a following:
6. bεnzia kokotile now bɔmbo kpɔkε  
literally      ‘one cannot tie a knot without the thumb’. 
This proverb is mostly used to admonish people to consult their elders when trying to embark on an agenda or action either for themselves or on behalf of the entire society. It is used when the elderly wants to include the young for some activity in order to claim the credit of their effort. They persuade the young with this proverb to gain their approval. 

4.3 	Proverbs that depict negative notion about the young
Most studies concentrate on one age group’s stereotype, that is the elderly, and thus do not provide a comprehensive insight into the potentially different patterns of ageism across the age continuum. But in reality, discrimination against the young does affect their self-esteem and socio-cultural wellbeing just as the elderly. When the elderly and the adult tell the young ‘it is not appropriate for you to be here’, ‘you are too young’, ‘you don’t have the right to say that’, ‘it is not yet your time’, ‘you cannot do it properly’, ‘you are rushing too much’, ‘you are being too knowing’, etc., it results in helplessness, segregation and depression.  
 Nzema as a socio-cultural society, also have their own set of stereotyping towards the young. For instance, in restraining the young from fighting for their right, they saying:
7. kakula bɔ εnlonkε na ɔmbɔ εnwɔnra,
 literally    ‘The child cracks the shell of a snail not a tortoise’.
This proverb is normally uttered to demoralize the young of their action. This is used when the young tries to say or do things that the society expects the elderly to do. Whenever this expression is uttered, the young is left with no choice than to conform to the status quo defining their intended actions. They lose their self-confident to think and act outside the box. Another proverb worth considering is:
8. kakula lε epinli a tε ɔ nee ɔ nli εdeε ne a sε a.
 literally    ‘Even if a child has a sexual organ, it is not as big as that of an adult’.
 This is normally used to admonish or condemn the young when they stand before the elderly trying to defend themselves, especially when they try to explain situation without knowing the elderly had already experience it. Shutting someone up no matter the age kills their self-esteem and the tendency to ever speak or embark on a future challenge. Another proverb that is demoralizing to the young is:	Comment by Author: This analysis is too scanty. Rework it based on my comments in excerpt 2.
9. Kakula le kosea
 Literally   ‘A child is a fool’.
The young are considered to be naive, innocent and filled with so much exuberance such that the elderly consider most of their exuberant actions as foolish. This suggest that opinions and actions of the young are not considered serious until they have come of age. This kills the initiative skills of the young instead of appreciate their little efforts to encourage them to do more. All these and more are what segregate the young resulting into inferiority complex, low self-esteem, depression etc. Although this proverb is demoralizing, it can be used by an elder interceding on behalf of the young to downplay the consequence of their offensive action. 

4.4	Proverbs that depict positive notion about the young
Though the discrimination based on age phenomenon seems to affect the young in Nzema more negatively, there are some proverbs that depict positive attribute to the young. The Nzema sees the young especially children as naive and innocent, therefore attribute some level of piousness to them. This is exhibited through proverbs such as: 
10. Kakula le kε Nyamenle
literally      ‘A child is pure as God’. 
This proverb is used when the child is serving as a witness in a serious issue. Whatever the child says is regarded true without doubt. During divination, in order to communicate with spirit, children were called to sit beside a basin of water to narrate what they observe in the water because the society consider them as pure. Occasionally, when someone accuses a little child over things a child is believe not capable of, this proverb is uttered to defend the child of their innocence. This proverb therefore protects the child from being accused or punish for an unknown reason. Another proverb that is used in favour of the young is:
11. saa ε nee kakula di aleε a εgyakyi ye εbo zo
 literally     ‘You leave part of the food with a child when you eat together’. 
It is common practices to see the elderly leaving the last stroke of food to the young when they dine together in a common bowl. It is also a taboo for the young to quit and leave the dining area ahead of the elderly. The latter action is considered as disrespectful to the elderly. It is required that the young sit throughout out the dining process until the last elder give up. Proverbially, this proverb is utter to prompt payment to servitude. An elder may be prompted if found with the intention to cheat someone he might be working with, to pay what is due or more. Men of equals may utter this proverb to each other in search of a favour or reward either for work done or no work done.	Comment by Author: See excerpt 2 for a guide

5.	Conclusion
This paper provided an analysis of some Nzema proverbs, investigating those proverbs which depict how ageism is portrayed in the Nzema socio-cultural setup. The paper reveals to a greater extend that, most Nzema proverbs give more right, freedom and opportunity to the elderly than the young. This is because the elderly and aged are the formulators and users of the proverbs. They use these proverbs to associate or disassociate themselves from events and actions deem acceptable or unacceptable to society. Although some proverbs that counter the above findings were identified to render the discussion more interesting, it critically takes into consideration the inconvenient these proverbs cause the young. It is interesting to note that proverbs which depict positive notions towards the young and those that depict negative notions towards the aged, indirectly benefit the aged. This indicate that the young are more marginalised than the aged through the use of proverb.
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